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To create the optimum working environment for promoting the wellbeing and safety of young people 
all Reach staff must participate in a structured induction process, where they are trained in: 

• Reach protocols and procedures 

• Their role, and the role of others in the organisation 

• Protecting the wellbeing of young people including responding to allegations or risk of harm to 
the young person 

• Reach programs (by attendance, where possible). 
 
  



Reach staff also receive feedback and regular supervision in the form of: 

• Regular staff meetings, and formal and informal one-on-one meetings with their manager 

• Participation in a formal performance appraisal at least once each year; and 

• Participation in education and training programs appropriate to their role, to ensure the 
wellbeing and safety of young people. 
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It is the responsibility of all Reach staff, Crew, Supporters and volunteers to ensure appropriate 
implementation of this policy. 
 
 

 


